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It is the policy of these agencies that no person be •• 
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marital status in any program, service, o* activity for 
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with the requirements of state and federal laws 
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actions to enhance the dignity andworth of all persons. 
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FOREWORD 



The purpose of this booklet is to assist parents in the 
organization of a support group for talented and gifted. 
The needs for a support group for parents of .talented and 
gifted children are identified. The booklet describes 
organizing techniques for the support groups- -contacts 
that can be made, development of structure for the group, 
special projects and activities, and program topics. 
Techniques for insuring group success are also "described. 
Model by-laws^are given in the Appendix. 

• • ■ 'J 
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A UNIFIED EFFORT 



A parent support group is a uni/ied effort to meet the 
needs of parents and their .talented and gifted 
children. The people, who most significantly touch the 
lives of talented and gifted children are the parents. 
These special adults, more than anyone else, have the 
-opportunity and responsibility t6 guide and support 
these talented and gifted children into realizing and 
continually stretching to reach their full potential. 

Talented' and gifted children have speci,al needs-.-needs 
of guidance, emotional support and educational r 
opportunities. When these are fulfilled, they are able 
to rise to their greatest capabilities. They naed an 
understanding with and from their peers and adults.- 
Not only do the children have these special needs, but 
so do their parents. Parents are continually faced 
with special challenges. 

o "I'd love fo talk about my child's successes, 
but I'm afraid it woiild be bragging." 

o "I think my cfiild is gifted, but I don't know 
who to talk to." . 

. o "He's 6n,ly four but thinks in analogies, reads 

,\ at the third grade level, memorizes all the TV 

ZAi commercials, /and wants to go to school. He has 

^ two years to wait, .w^!^^ I do?" 

Frustrations because people don't understand, and^fears 
o£ rejection, scorn, envy, and loneliness can be eased 
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when parents meet other parents to talk, to share 
concerns and to plan for these children. " 

A safe, responsive envi ronmertit can provide the 
necessary emotional support parents are seeking. A 
parent support group can not only do this, but can also 
open communi^cation channels between the schools and 
community to enhance appropr i afe -.educat i onal 
opportunities for talented and gifted children. With 
these lines open, parents, teachers and community 
forces can sh^re arnd plan together, dissolving many of 
their problems and concerns. When the home, school and 
community 'work together, the- chi Id !,s speci al needs may • 
be realized more quickly and conscientiously. 
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HOW TO ORGANIZE A PARENT SUPPORT GROUP 



MAKING THE CONTACTS . 

Each community^ may be at a different sta^e of 
development in meeting the needs of. the talented and 
gifted. Some schools will be underwafc^ with programs, 
others, in the planning phase, and some in the "no-plan" 
stage. In some tommunities, parent groups may be in 
the formative stages already, while in others only the 
occasional voice of an isolated parent advocating 
talented and ;gifted programming for his or her own 
child will be ^e»rd. 

A parent support group may come^ in all shapes and . 
sizes. It will grow and develop into a viable group as 
people begin to share with one another. 

0 Possibly your favorite method of communication . 
is sitting down in a cozy living r^om sharing 
t with a handful of o^her parents "what parenting 
the gifted i-s all about." 

. 0 An informal session to share experiences and 

ideas may totally hit the target for your needs. 
Coffees in homes^with a guest from the school* 
or the Oregon Association for Talented and 
Gifted (OATAG) may\answer questions and hel-p ^ 
the small inforjnal group become familiar with 
.resources and books of interest. 

The jumber in each group may vary. th6 key to success 
is the quality of the people in the group, not' the 
.quantity. Quality comes from discovering some common 

ERIC .3 , , 
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needs of those together. OnceVthe problem or .common 
poIslble%oflf '^'^"^^ g^o"P may brainstorm to set 



possible goals. 

"I 'd 

recommended books. 




•o "I'd like to get t^ogether and talk , about * 



"Well I. just moved here, and I'd like to A 
talk about places to go." - 

"I have an idea. Lefs plan ^ trip together 
for our children." ^ , 

These are some of the informal ways groups may" 
cooperate to , support both needs of parents and children 

H^^doyoigb^ A feeling of isolatiqn m,akes it 

a ffif^TTF^'"^ ^ 'r*'^ «^ parents wi-th 

gifted children can begin fo support eachother and 
develop some under standing of the gifted and talented. 

You may, begin by contact ^ the local school p pr<;^nn.i 
t^e^up^rintendent, prin cipal, counselor, teachers and 
school board members. Ask if there is a local 

effortTwi^^'.r^ '^^rf' "^^"1^ contact? Join 

efforts with them.. If not, ask for names of others who 
have also inquired Leave your name andask for [t to 

and^^f?t^d'" lp abourthe. talented 

no nfr!nf . ^f. there is a pro-gramvin the schbol, but 

Some'^Jtrth^^^JlJ^J^n':' ^ -^-^ 

~r^l to the Stat^ Spec ialist for Talented and Gifted 
llltheOregon Dep y Education and to fh'^ <^r^p^n 

MlMa ppn, tor Ta lented and Gi H e d (OA T Ai j i tn nhlJT 
HSHTes-^ t regional, and local commun Tfy groups . They Joo 
.■may have .s^pme lerfds for you. Contact your loca 

Lnnpn na ^k'^'^'k ^'^•VJ^^ (-«Si)) tO flAd OUt what is " 

happening throughout the- county. 



Wpth tfie, support. Qf a few peo-ple.'wlth the same 

., interests\-. you ar?^ op- your way,, , ..It pn:l)\ iijkes 'i'''feii'.' . 

Xo.nQ9fne4 parents and, educators to e'stabH/Va viable 
group. j\Notif ication \>£/' an organizational meeting could 
be annokunced in the 1 tTc a 1 newspaper and the newlettei-s • 

. of the.ESD.^ school, TTA. .dis-trict. and OATAg/ Word of 

.'mo4ith wi-ir be one 6f your best methods- of 
^ Soon you wilL hawle people contacting 



St^p 
have 



communi^cation 
you. „ 

by step, with patience, time agd e/iiort, y«u wi{l 
a core group who can form a- t^SiBl? iPorce to * . - " 
establish initial goals ai^d. object ives'and a Njlan to*' 
achieve .triem, "AlljjW youi* -glVoup time to grbwA -Many ' 
times school districts adapt, a 'wait* and see ^' itt i tude 
before establishing a worRi^i? re.latfons4nT>«i^ a 
.parent group, and remeiber also that^We SchooH 
district is not<^the 'enemy.' It r^pre^ents your best 
chance', of securing appropriate e4flcational , . ^ 

•op'portoiiities for talented and gifted .childferu V* , ' 

DEVELOPING THE STRUCTURE ^^^^^^^^^^^-^^ 
The newly established task force may adopt by-laws 




selyPt^pro-tem officers, inc 

c^TO^rehen^ive pacHage to the (immunity , rnni 
Ini.ormationaj, brochures with 'tenf^tive goals.^^s^ anci, 



OTDorate and then present a 
y)mmunity. Print 



I", a 



o date set for a membership meeting. At th^tTneetW 
you coul4-give an interest survey and recrAiit volunteers 
faf;. committees,. By-laws should be /lexiMe and ' ' — 
simple. .M4)del by'^-laws are in&luded in the- Appendix? 
^^•e working body of the' association shoyfld include 



U.S. Office of Giftfed. and Xaleuted» ;U.S» Office of 
Education, by the Council ^or BxoWtioWal XhiW 

ri?!:'"i"L^^?^^^ Parent Association ;:eo¥ TalQiited and 
Gifted ^dufcati on," January 1978/ v; ^ 



elect;ed 'officers such as Pr6s i den t Vice- Pres i den t , 
Secretary and Treasur^, ^nd your ^appointed committee 
Cha i r p'ej^ion . Possible committers may i ncl ude. By- Laws ^ 
Budget, Membership, Newsletter, Dues, Legislation, • 
Elections, Publicity, Community Resources , Educat i on , 
Scholarship, and Program. 

. * • • • 

I ncor porate your organization* to 1 imi t personal 
yjabi lity and provide tax .exempt i ons > Membership dues 
will be tax ^ecjwctible. For i ncorporat i ng , contact the 
Oregon Department of Commerce, Cjiwrporat i'on Division*; 
for the necessary -forms. Get tfiie State Tax Exemption • 
Forms from the Department of State Revenue. Cpntact 
the Intexnal Revenue Service for the Federal Tax 
Exemption Form #1023 and Form #SS4 to apply for a 
.federal 'Employer identification number. The IRS has a 
pu})lication #^57 expl ain ing quaji f icat i on' f or IRS tyax 
exemption. For information on non-profit or bulk-rate 
mailing contact four, local 'post of fic^e. Check on 
insurance coverage, especially if you plan to sponsor 
classes bx activities for children. An attorney may be 
willing to advise yon on these matters. 

Seliect a name -for yftur group that notifies the public 
and potential [pembers wnere your interests are . For~ 
example, "The lyour citY's namej Association f6r 
^Talented arid Gifted." Meihb er ship dues should be » 
sufficient to cover expenses such as newsletters, 
mailings, printings^ phone costs and special programs. 

An Advi sory Board made up of professional people who I 
are advocates of the talented and gifted can be a real 
asset in your initial planning and later in supporting 
youV efforts in the , communi ty" and school. 
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PROJECTS AND ACTJVITIES . , 

The following is a list of possible actions your croup 
may plan*to do: . - ' . *^ 

•0, Do an interest survey of t>e membership to \ 
• find out which activities, afrd projects they 
want to do. • * . ^ 



0 
0 




Develop a library and resource center. 



Sponsor public workshops and discussion 
" Sessions. ' * 

o . Develop a Mentor Prcgram so individual 

children can woTk with' a specialist in his 
or her field. . • . , 

I ■ i ■ 

0 Develop .a- volunteer pBogram to arrange and 
conduct field tit- i^;s.r^ the community. 

0 Give scholarship aid to 'talented and gifted 
children.]. 

o .Sponsor "Kids Meet Kids" outings. 

o Publisli a newsletter with local, state and 

national news, book reviews and children's 
works. ^ 



Actively work towards talented and gifted 
legislation to provide fundus for programs ^ 
and training, teachers. 

Sponsor "Get-Acquainted': sessions for .parents 
with teachers, counselors, principals, OATAG 
board members ,* Department of Education 
reprejsentatives and other people who directly 
and indirectly touch the lives of the talented 
and gifted. 



. • 0. Produce a fHm,. video tape, or slide/tape 
prese^itation on talented . and -gi f ted 

<r * - » * > . > ' 

PROGRAM TOPICS ' 

The following is a list of possible topics that you may 
want to e^xplore: ^ . 9 , ^ s / 

o Characteristics of talented and gifted 
children • ' . 

o Role of the parents in the child's education 

» ■ ♦ 

o Identification and selection procedures for 
school programs , ' 

o Understanding the probVems of talented and 
gifted children ' 

o- Developing the self-concept .of the parent and 
chiTd" . 

o Legislation and judicial decisions affecting 
talented and gif ted programs * 

«■ 

.0 Existing school programs for the talented and 
gifted 

\, 

o How to start a program for the ^^ted" 

o Social and emotional f^oblems of the talented, 
and gifted 

. o Modelslof thinking and the creative process 

o History of education and awareness of the 
talented and gifted 

o Evaluation proctrdures of programs 



0. Materials and publications available on 
talented and gifted programs 

o Community resources: "People to see and 
places to, go" . . , - 

0 Activities to do at home 



/ 
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TI^SURE GROUP SUCCESS 



BE EFFECTIVE 



An effective, group detelrniines goals and purposes to 
me^ its own special neei^s. It identifies and solves 
p^roblems with a commitment to support its decisions. 
Individuals join a group with certaiti ideas and needs, 
An effective group allows time to explore individual 
ideas and needs while keeping a balance 'between group 
consensus and. individual dominail^e. 



BE PRODUCTIVE 



Committees and individuals need to follow through on 
group commitments' and continue to plan, re-evaluate and 
solve problems. The membership will change as >ou 
grow. Have flexible attitudes towards ne^ ideas and 
procedures. Many assejBs are intangible. Some of theiff^ 
might include"^an inspi/ring speech, a "heart-to-heart"' 
with a n,ew member, a decision to carry out your idea. 
Products- that are tangible include newsletters; field 
trips and resource files. The group neeSs to be aware 
of its accompli shntents. This inspires people to 
accomplish more, . 



DEVELOP OWNERSHIP ' 

Share in the- tasks right from the beginning to give all 
^ people a feeling of ownership. A project that has 

acceptance by a group will get the group's energy, time 
and enthusiasm and this builds a shared feeling of ' 



commitment. Main-tain those feelings and watch your ^ 
'team efforts multiply.' . 

• * 

REVITALUE YOUR GROUP « 

Groups go thirfugh different stages-'. , Periods of great 
organization and growth may be' followed by periods of 
•less effec'tiveness. If your gEOup ' s ener-gy has fallen, 
find ways to recaiJture constructive energy. Assign a 
task group to re-evaluate your goals, procedures and 
directio.h. The group may recorrjmend doing an interest 
survey with the membership. It man be time to* set new 
goals and try new methods for * feacfrl^ng them. 

» ■ • • 

KNOW THE CHARACTERISTICS OF "ALIVE AND WELL" ^ 

ft 

The results often speak for tf^emselves. I^edple are 
feeling useful. They want to support their interests. 
There is a feelirig of sincerity* a genuine regard f<)r 
opinions, and a willingness to work /hard and give 
quality time to projects, A total involvement leads to 
planning, problem solving, evaluating and looking 
aRead. Keep your group "alive an<},well" to benefit -the 
talented and gifted. . ,. 
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GET READY... GET SET.., GO. .. 

Meet. the. challenge. ' Find others who know that a parent 
support group is needed in your community. Talk to 
others and discover/that a unified effort will begin to 
meet the' needs of ^Talented and gifted children. 
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APPBf^DIX 



MODEL. BY- LAWS FOR A 
TALENTED AND GIFTED ASSOCIATION 



Section .1 



Section 1 



Section 2. 



Section 3 



Section 4 



Prepared by Jackie Buisman, 
President 

Oregon, Association for Talented 
and Gifted (OATAiGj 

Article I--Naine » , 

. » 

. Thd name of this organization shall be 

Associ at ion 



for Talented and Gifted." 

Article II--Aiins and Purposes 

To support programs which increase the ' 
quality .of educational programs fo^r all 
children. 

To increase public awareness of^ the need 
for educational opportunities for talented 
and gifted children.' 

To open and encourage communication' among 
^11 who are interestlSd in the needs of 

talented and gifted childjren. 

* . f .... * 

To encourage special iiniversity, state and 
local programs for all interested in the' 
education of. ttilentecl and gifted. 
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Section 5. *To encoui'age research studies anxi utilize 
\ research findings which, will benefht 
; talented and gifted children. 

Section 6. To assist ii;^ the coordinatioji> of» activities 
with parents, teachers', and other commbnity 
" gro'up^s which develop, and disseminate 
• ^ ' .. materials for th,e guidance of talented and' 
girted children. 

Section 7. To support and assist the enactment and • 
implementation of national, state and local, 
legislative, programs which benefit 
educational opportunities for talented and 
gifted children. 

Section 8. 'To encourage and assist other Oregon ' • 

" - communities to organize similar non-profit 
group? with these aims and pUrpo?es and 
cooperate with existing local and- state 
groups. . , . 

Article I H ,- -Membership 

Section 1'. .Mem^)ership in this non-profit organization- 

• • shall be open to all who have paid the " 
'current year's fee's. 

«^ • ■ . ■ • 

Section 2. Honorary membership may be given by the ^ 
Executive Board to any person having 
contributed in ^an outstanding manner to * 
projects of this association or to the , . 
education Vi- welfare of talented and gifted 
children. ^ " 

<^ 

Article IV- -Of f jCer S ' 

Section i. Jhe elected officers of this association 
shall be^President , Vice- President , 
Secretary^and Treasurer. > - 



/ 
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. S*ect i<^]rl,, 2 . 

. . ' ''J 

Sec.tijoi> 3. 



ction'\ 



Section 2. 



"The President ^hall-^select up to six 
•■members of 'the Board, who shalT serve a - " 
term of one year. . . . . . 

The. te-Fin of office s'hall be. one year ' 
beginning with;July 1.. . , 

. . f - . • . .V 

Article V---Dut4es of Officers^ . . . . 

The President shall: 

A. Preside as Chairperson of all membership 
meetings* and Executive Committee 
meetings:,^ 

B. Function as the Chifif Executive and 
business, representative of this 
associ a,ti on . 

.C. Appoint all committees unless otherwise 
directed by the membership, and shall 
be an ex officio member of all * ' 

committees. 

D. Represent the association in any 

/ activities related to the education or 
interests of talented and gifted 
children and -may delegate any member to 
•represent .the association if the 
President Or the Vice-President are 
unable to serfre. v . 

E. Sjgrve as a member of 'the Executive . 

• Commi t^tee . . ' " 

The Vice-President shall: - 

A. In the event of the absence" or 

inability of the president to serve or 
function in any of her/hi^ assigned 
duties, the Vice-President shall act in* 
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place, and with the authority of, 
the President. ' 

.B. Serve as Program Chai rperson . - 

C. * S,exv6 as a member of thq^ Ejliecu-t i ve 
Committee.!, 



Section 3. The Secretary shall: 

A. Keep accurate minutes of alj. membership 
^ ' • meeting^ and Executive Committee 

.. ' *• : ' meetings . 



B. Have responsibility for necessary 
. correspondence. 

eep. membership records up-to-date and 
keep a mail ing.,1 i St of all members 
i|icluding. names, addresses arid' 
telepiionre numbers.' 

D. 'S^rve -tas a member of the EXetutive 
Commit?tee. „ ' 

SectioA ,4. Th.e Treasurer shall: 

A. Pay all billg and obligations approved 
" " for payment by the Executive Committee. 

-^.-:B^* Kpep a true account of all transactions 
of the association, 

^ C. Present a full financial report, at each . 
. Bxeicdtive Committee meeting. 

D. Maintain an accurate (^es record for 
. ' each member . • . 

' E. s.,Serve as a 'member of the Executive < 
Commi ttee < ' . 



er|c • ! , ^2 ^ 



Secti'on 5. Board* members shall:. 

, A. Serve as members of the Executive 
: , ' ' 'Commi ttee. f , 

. ■ ♦ 

B. Watch over the affairs of- the 
•associatidn in general. / 

Article •VI - ^ Execut i ve Committee 

■ ' ' • ■ 

Section \\ The authority and. power of this prganization 
is vested in the members thereof, acting 
by, and through their duly' elected officers 
serving as an Executive Committee. 

Section 2. • Meetings of the Executive Committee shall be 
held monthly. The date of such meetings 
shall be set by the President. A quorum 
shall consist of fi've membe^rs. 

Section 3. Executive Committee members shall be 
^ not;ified at least five days prior to the 

Executive Committee. 
' ' _ ' « ' " ■ ' . - . 

* Section 4. Special meetings of the Executive Committee 
^^iNtay be called by the President 'or by 
^ written notice to the Presidentt'of three 

members, of the Executive Committee. 

Section 5. The By-Laws may be amended by a majority 
V ' vote of those present and voting in 
Executive Committee meeting, 



Secti^on 6. The Executive Committee shall fill any ' 
vacancy in its membership from members of 
th^ associ ation In good^tanding. 
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Article Vn--Election of Offi<^rs 

"Section I. The Nominating Committee,. consisting of" 

three members selected "by the President, . • 
' ' sha^l prepare a slate of proposed officers 
for 'presentation in a newsletter preceding 
the annual meeting. Nominations may also 
' be made by mail and from the floor at the 

^nnual "meet ing , provided the nominee has 
expressed a willingness to'serve. 

Sec'tion 2. Officers siliall be» elected at th^ annual 
meeting by secret referendum vote of all 
members in good standing present and voting 

Section 3. The candidate for each office receiving the 
largest number of vo'tes shall be declared 
elected by the President. In the, event of 
a tie, the presixiing officer shall cast the 
deciding vote. 

s 

Article VI 1 1 - - Adv i sory, Board , 

Section 1. the Executive Committee shall appoint an 

Advisory Board which shall consist of nine 
members plus the immediate past President 
of the associ?ition. ■ 

Section 2. Each Advisory Board member, excepting the 
immediate past Presi*dent of t\\e 
\ associatior^, shall serve a three-year 

term. ° Initi-aily,- three members' terms shall 
expire after the first year, then three 
members' terms shall expire after the « 
second year/ and finally three members' 
terms shall expire the third year. s. 

• ... - I 

Section 3 . The Adv i sory Board" shal Kmeet at least oiice 
a year immedlately^j^rior, to the arinjual 
meeting' and review the aims and purposes of 
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the, associ ation and make appropriate 
recommendations. 

The members oP the Advisory Board shall 
designate a Chairperson and notify the 
Executive Committee. 

Article IX--Meetings 

« 

General membership meet ings .shall be held 
at least six times a year at regular 
intervals with appropriate notice given to 
members. Special meetings may be called by 
the President, by two-thirds of the 
Executive Committee, or by one-fourth of 
the membership providing five days notice '' 
has been given to all members. The annual 
'.meeting will be the first regular meeting 
in. May. ' ' / 

All meetings ;and programs will be open to 
the public unless otherwisp" specified by 
the Executive Committee. 

All meetings of this association shall be • 
governed by Robert's Rules, of Order. 

Article X--Dues and Income 

_P_ ^ 

Dues will be set by the Executive Committee 
and will run from July 1 to June 30. / ; 

Donations lor grants may be received with the 
approval of the Executive Committee. 

Article XI - - Commi.ttees • > 

Committees will be established by the 
P-resident 'in cooperation with the Executive 
Board, and their functions assigned. 
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SectioTi 2. The Standi ng 'Commi t tees of the association 
shall be as follows: ^ 
A, T}ie Program Committee shal'r provi de and 
X, ' coordinate as appropriate, the program 
aftd agenda for the annual meeting," 
Executive Committee me,etings and 
iejieral membership meetings. 

B- [The Budget and finance commi tt»^ shall 
, • prepare and propose-\a budgtet ^ch year 

If or the association ^ 

J ■ X I \ . • ■ 

C. The Membership Committee Miall be • 

respon-5iJ)le for ma^ii/taining membership 
prog-ranLS of the association. 



D. The Publicity Commi t tee shall provide 
information of the plans, ^oals, 

\ mee4:ings and other relevant ^matters of 

/ the association for the use of members 

and non-members 

E. The Legislation Committee shall review 
• and recommend to the Execj^itive 

Committee positions on local, state a^jd 
national legislatio°n related to 
association goals. 



F. 
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The Nominating Committee shall nomire|^e 
• at api^ropriate times, persons to ser^'^ 
as officers or members of the Executive 
Committee and Advisory Boards. 

G. The Scholarship Committee shall develop 
anxi administer a scholarships program to 
implement the spec i aV; educat i on of<the 
talented and gifted children and/or 
teachers of the talented and gifted. 
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The Community Resource Committee shall 
provide intormation of. local, state and 
national resources for parents aiid 
talented and gifted children. . 

"^h® Newsletter Committee shall edit and 
publish the membership and other 
association publications at times 
designated and stipulated by the 
Executive Committee. 

"^^6 Education Committee shall act as a 
liaison with the school board, school 
personnel and State Department of 
Education. 

The Library and Materials Commit tee 

shali provide information on 

pybjications available on talented and 
gifted. 
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